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A. Uluslararası hakemli dergilerde yayımlanan makaleler:

A1. Güven Ş., Doğan E., "The Impact of Organizational Climate on Innovative Behavior: The Mediating Role of Work Engagement",
EKOIST-JOURNAL OF ECONOMETRICS AND STATISTICS, vol. 0, no. 42, pp. 209-222, 2025.

B. Uluslararası bilimsel toplantılarda sunulan ve bildiri kitaplarında (proceedings) basılan bildiriler:

B1. Güven Ş., How Psychological Safety Fuels Thriving at Work, In: 7TH INTERNATIONAL CONFERENCE ON TRENDS IN
ADVANCED RESEARCH ICTAR 2026, Konya, Türkiye, 2026, pp. 1-1.
B2. Güven Ş., Rethinking the Relationship Between Work Engagement and Burnout: A Conceptual Perspective, In: 6th International
Conference on Contemporary Academic Research, Konya, Türkiye, 2025, pp. 132-132.

B3. Güven Ş., The Relationship Between Organizational Culture and Organizational Climate: Recent Developments and Growing
Significance, In: 5th International Conference on Frontiers in Academic Research ICFAR 2025., Konya, Türkiye, 2025, pp. 20-20.

B4. Güven Ş., Rethinking Organizational Commitment: Modern Approaches and Insights, In: 2nd International Conference on
Pioneer and Academic Research ICPAR 2025, Konya, Türkiye, 2025, pp. 30-30.
B5. Güven Ş., Inclusive Leadership: A Contemporary Approach to Turning Diversity into Organizational Value, In: 7 th International
Conference on Innovative Academic Studies ICIAS, Konya, Türkiye, 2025, pp. 47-47.
B6. Güven Ş., Psikolojik Sermaye: Literatür incelemesi, In: 6th International Conference on Engineering, Natural and Social
Sciences, Türkiye, 2025.

B7. Güven Ş., İnovatif İklim: Literatür incelemesi, In: 5th International Conference on Engineering, Natural and Social Sciences,
Konya, Türkiye, 2025, pp. 68-69.

C. Yazılan ulusal/uluslararası kitaplar veya kitaplardaki bölümler:

C2. Yazılan ulusal/uluslararası kitaplardaki bölümler:

C2.1. Güven Ş., "Inclusive Leadership: An Inductive Perspective on an Emerging Leadership Construct", Trend and
Advanced Studies in Social, Human and Administrative Sciences, All Sciences Academy, Konya, 2026.
C2.2. Güven Ş., "İnovatif İklim: Literatür incelemesi", SOSYAL, İNSAN VE İDARİ BİLİMLERDE ÖNCÜ ARAŞTIRMALAR,
All Sciences Academy, 2025.

C2.3. Güven Ş., "Inclusive Leadership: A Contemporary Approach to Turning Diversity into Organizational Value", New
Concepts and Advanced Studies in Social, Human and Administrative Sciences, All Sciences Academy, İstanbul, 2025.


